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DNP, Inc./ADPN Organizational Updates

If your duties require acquiring and utilizing data (which is what most of us do), you may already see challenges
with these efforts based on recent changes to how governmental systems will operate. About 2 weeks ago, I met
with students ending the term, and we all agreed that the months and years ahead will be a bumpy ride. Speaking
for me and all aspects of Doctors of Nursing Practice, Inc. and the Academy of Doctoral Prepared Nurses, we
will hold on tight and make the most of the path ahead.

Some of the operations we are working on moving forward are similar to past efforts. In this month’s newsletter,
we will share updates on the Academy, the Journal, the Conference/Summit, and initiatives to support the
creativity and success of doctoral-prepared nurses to improve outcomes.

Blogs on the DNP Inc. site share thoughts and insights and provide challenges to consider as we move forward in
our profession. Our work is primarily in the United States, yet we have members in Australia, New Zealand, Hong
Kong, Thailand, Japan, Ireland, Britain, Sweden, Italy, Kuwait, and the United Arab Emirates. Though our focus is
United States-centric, our work is being observed and, to some level, is being applied to efforts by nurses and
healthcare professionals in other countries.

Knowing that we are participants in larger systems, we are responsible for continuing to press forward.

One aspect of Doctors of Nursing Practice, Inc. and the Academy of Doctoral Prepared Nurses is that we are
the first and only program for doctoral-prepared nurses dedicated to improving healthcare outcomes. We are also
the first and only entity that welcomes all specialties, all ethnicities, all nationalities, and all work or practice
environments.

It’s great to support all similar organizations with parallel missions as a rising tide raises all boats. We request that
any organization with a kindred direction support our collective efforts in publications, communications, social
media, and end products such as conferences.

Speaking of conferences:
Efforts to grow the profession and the Academy of Doctoral Prepared Nurses continue in conjunction with the

18th National Doctors of Nursing Practice Conference and Academy of Doctoral Prepared Nurses Summit
taking place at the Opal Key Resort in Key West., FL.. July 8-10, 2025

The call for abstracts is available through May 31, 2025. Please review the Abstract Submission Instructions
and the Terms/Conditions for Speakers and Authors. These documents will help you submit your abstract and
prepare your presentation at this year’s event.

DNP Inc. and its subsidiaries are non-profit 501(c)(3) non-profit charitable organizations. Doctors of Nursing
Practice, Inc. and the Academy of Doctoral Prepared Nurses aim to improve healthcare outcomes by promoting
and enhancing doctoral-prepared nursing professionals. This is the first and continues to be the only doctoral-
driven organization that welcomes all nurses regardless of professional role, areas of practice, ethnicity, race, or
work environment.

Please _join the Online Community and share this information with friends and colleagues.


https://doctorsofnursingpractice.org/blog/
https://doctorsofnursingpractice.org/18th-national-dnp-conference-2025-key-west-fl/
https://doctorsofnursingpractice.org/18th-national-dnp-conference-2025-key-west-fl/
https://doctorsofnursingpractice.org/abstract-submission-form/
https://doctorsofnursingpractice.org/wp-content/uploads/2025/01/AbstractCriteriaDNPConf2025.pdf
https://doctorsofnursingpractice.org/wp-content/uploads/2025/01/2025ConfAttestation.docx
https://doctorsofnursingpractice.org/my-account/
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DEI: A Politically Incorrect Initiative

As organizations and political leaders shy away from Diversity, Equity, and Inclusion (DEI) terms in
formal and informal communications, we at DNP Inc./ADPN do not buy into this plan. We will tout
the benefits of DEI efforts, embrace those who genuinely want to share their approach, and
collectively, we will aim to improve healthcare outcomes.

For close to a year, we have placed this information in the OUTCOMES monthly newsletter, inviting
representatives from the organizations below to participate and allow us to publish their activities,
thoughts, concerns, and ideas regarding concerns pertinent to their organizations.

Doctors of Nursing Practice, Inc. and the Academy of Doctoral Prepared Nures continue to offer an
open invitation for anyone involved in Diversity, Equity, and Inclusion to share thoughts in the form
of an article or blog so that all colleagues can grow and enhance professional practice and innovation.

In particular, we invite people from these groups:

National Black Nurses Association (NBNA)

National Association of Hispanic Nurses (NAHN)

Asian American/Pacific Islander Nurses Association (AAPINA)
Caribbean Nurses Association (CNA)

National Alaska Native American Indian Nurses Association (NANAINA)
DNPs of Color (DOC)

National Coalition of Ethnic Minority Nurse Associations (NCEMNA)

We are proud to promote The Diversity Digest, published by the American Association of Colleges of Nursing

Continuing Education for Doctoral Prepared Nurses

Doctors of Nursing Practice, Inc. currently has over 170 courses
and more are being added. All are searchable by any keyword.
Categories can be used to filter by:

Clinical / Administration / Academia / Diversity, or / Policy

Courses vary from 10 minutes to 60 minutes in len
which reflects to 0.17 to 1.0 Continuing Education Units

Cost? From $5 to $30 per course

10% of all purchases goes to the Foundation that funds
Doctoral Prepared Scholars to improve healthcare outcomes.

All completed Continuing Education Courses are stored on the website for easy access and storage. CE
certificates are provided at the completion of each course.

Learn more about Continuing Education Services

Explore a listing of available Continuing Education Courses


https://doctorsofnursingpractice.org/courses-available/
https://doctorsofnursingpractice.org/courses-available/
https://www.nbna.org/
https://nahnnet.org/
https://campaignforaction.org/new-video-encourages-native-americans-nursing/
http://canainc79.com/
https://ncemna.org/
https://www.dnpsofcolor.org/
https://www.myncemna.org/
https://aacn.informz.net/informzdataservice/onlineversion/ind/bWFpbGluZ2luc3RhbmNlaWQ9MTE2MTc0NTgmc3Vic2NyaWJlcmlkPTExNzU2NDg3NzY=
https://doctorsofnursingpractice.org/continuing-education-home-page/
https://doctorsofnursingpractice.org/courses-available/
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DNP, Inc./ADPN Monthly Survey Results

The February 2025 survey tried to gauge perceptions of censorship and how it may
impact our efforts to influence healthcare outcomes. Do the responses below reflect
your thoughts, experiences, and point of view?

Question 1: Changes to our ability to use identifying terms are now forbidden within
the government. Please share your thoughts as we gauge the perceptions of
colleagues.

I do not see a problem with the removal of terms in medical journals that point to diversity issues and
populations.
50% very much to absolutely, 50% somewhat to not at all

Question 2: Not using terms that identify the diversity of our collective population is of
no consequence to me in my doctoral-prepared practice.
25% very much to absolutely, 75% somewhat to not at all

Question 3: | will continue to use terms that reflect diversity in my patient and student
care efforts regardless of the directives of the federal government to avoid using these
terms.

75% very much to absolutely, 25% somewhat to not at all

Question 4: Issues of diversity, equity, and inclusion have not had a significant impact
on my practice or the outcomes of those that receive services from me.

25% very much to absolutely, 75% somewhat to not at all

Does the result of this survey align with your thoughts?

Click here to participate in

THIS month’s survey.



https://www.surveymonkey.com/r/DNP_ADPNSurveyMarch2025
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Important Articles and Links

* Academy of Clinical Essentials: A Revolutionary Nurse Staffing and Education Model

® INANE Virtual Journal Listing of journals

* Leveraging Doctor of Nursing Practice Scholarship to Meet Organizational Leaders’
Expectations

® Doctors of Nursing Practice Defend Truthful Titles, Free Speech, and Their Livelihoods in a
new Lawsuit

* Drivers for Seeking the Doctor of Nursing Practice Degree and Competencies Acquired as

Reported by Nurses in Practice

® Practice Scholarship Engagement as Reported by Nurses Holding a Doctor of Nursing
Practice Degree

® (Clinical Scholarship Competencies and Roles to Impact Population Health Outcomes

* Alignment of DNP Degree Competencies with Employer Perspectives: The Value of Academic
Practice Partnerships

* |mpact of Practice Scholarship as Perceived by Nurses Holding a DNP Degree

® Practice Scholarship Satisfaction and Impact as Perceived by DNP-Prepared Nurses

e Statistical, Practical and Clinical Significance and Doctor of Nursing Practice Projects

® Research Focused Doctoral Education in the 21st Century: Curriculum, Evaluation, and
Postdoctoral Considerations

Do you have articles of interest to share with your nursing and doctoral
prepared colleagues? Submit them to: info@DoctorsofNursingPractice.org
for inclusion in OUTCOMES: the Monthly electronic newsletter for and about
the doctoral prepared nurse.

DNP Foundation: From the Classroom to the Boardroom

The DNP Foundation assists colleagues in realizing their plans to impact health care
delivery. All donations are 100% tax-deductible.

Demonstrate your support by donating today.

There are many opportunities to donate at the individual and
corporate levels. Our profession and your colleagues thank you!



https://journals.lww.com/jonajournal/Fulltext/2023/01000/Academy_of_Clinical_Essentials__A_Revolutionary.6.aspx
https://airtable.com/app1QbygMN23wigqu/shrsxFV0VTfGb48OY/tblk7bmZ8z2QWteGr
https://doctorsofnursingpractice.org/wp-content/uploads/2024/11/Leveraging-Doctor-of-Nursing-Practice-Scholarship-to-Meet-Organizational-Leaders-Expectations.pdf
https://doctorsofnursingpractice.org/wp-content/uploads/2024/11/Leveraging-Doctor-of-Nursing-Practice-Scholarship-to-Meet-Organizational-Leaders-Expectations.pdf
https://pacificlegal.org/press-release/doctors-of-nursing-practice-dnps-defend-truthful-titles-free-speech-and-their-livelihoods-in-a-new-lawsuit/
https://pacificlegal.org/press-release/doctors-of-nursing-practice-dnps-defend-truthful-titles-free-speech-and-their-livelihoods-in-a-new-lawsuit/
https://doctorsofnursingpractice.org/wp-content/uploads/2022/05/Drivers_for_seeking_the_doctor_of_nursing_practice.12.pdf
https://doctorsofnursingpractice.org/wp-content/uploads/2022/05/Drivers_for_seeking_the_doctor_of_nursing_practice.12.pdf
https://doctorsofnursingpractice.org/wp-content/uploads/2023/11/Practice_scholarship_engagement_as_reported_by.17.pdf
https://doctorsofnursingpractice.org/wp-content/uploads/2023/11/Practice_scholarship_engagement_as_reported_by.17.pdf
https://doctorsofnursingpractice.org/wp-content/uploads/2023/11/Clinical-Scholarship-TJNP2023-.pdf
https://doctorsofnursingpractice.org/wp-content/uploads/2023/11/Alignment-of-DNP-degree-competencies-wit-employer-perspecitives-JPN-08-23-.pdf
https://doctorsofnursingpractice.org/wp-content/uploads/2023/11/Alignment-of-DNP-degree-competencies-wit-employer-perspecitives-JPN-08-23-.pdf
https://doctorsofnursingpractice.org/wp-content/uploads/2022/05/Impact_of_Practice_Scholarship_as_Perceived_by.7-2.pdf
https://doctorsofnursingpractice.org/wp-content/uploads/2022/05/Practice_scholarship_satisfaction_and_impact_as.2.pdf
https://doctorsofnursingpractice.org/wp-content/uploads/2022/11/Statistical-practical-and-clinical-significance-and-Doctor-of-Nursing-Practice-projects12-copy.pdf
https://www.sciencedirect.com/science/article/abs/pii/S8755722322001612
https://www.sciencedirect.com/science/article/abs/pii/S8755722322001612
mailto:info@DoctorsofNursingPractice.org
https://doctorsofnursingpractice.org/dnp-foundation-2/
https://doctorsofnursingpractice.org/dnp-donor-options/
https://doctorsofnursingpractice.org/dnp-donor-options/
https://doctorsofnursingpractice.org/dnp-donor-options/
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DNP Online Community

Explore these options to enhance practice, improve outcomes, develop professionally,
and network with colleagues.
Are you a member of the DNP Community? Start HERE to sign up and learn more. It’s free!

DNPs of Color - DOCs Remembering Dr. Loretta Ford

National Indian Nurse Practitioners The Hill We Climb, by Amanda Gorman

Association of America (NINPAA) Politics and a 501(c)(3) organization

DNPs Seeking Positions in Academia Is PurSUing DiverSity Worth the Effort?

DNPs in Diversity, Equity, and Inclusion (DEI) Roles and responsibilities as a Chief of Staff
for Maryland Department of Health

Dual Certified DNPs

January 20, 2025: A lot to take in
DNPs of All Race, Creed, Ethnicity

DNP/APRN Veterans Health Care

2025 AANP Health Policy Conference, Washington, DC, DNPs in Diversity, Equity, and Inclusion
March 2-4, 2025

HIMSS 25 Conference, Las Vegas, NV March 3-6, 2025 . . .
NAPNP National Conference, Chicago, Il, March 10-13, DNP Education — Preparing for Practice
2025

NPACE Virtual Conference: Oncology, March 12-13, 2025 DNP Student Concerns

Transforming Healthcare Nurses Conference, Deland, FL,
March 15

Nursing Advancement Professional Conference, AACN,
Corona, CA, March 20-21

AINA National Conference, New Orleans, LA, March The Controversy of the DOCTOR Title
27-29

Executive Development Series for Dean, AACN,

Washington, DC, March 28-29
Deans Annual Meeting, AACN, Washington, DC, March

The AACN Essentials Conversation Continues

DNP Professional Growth



https://doctorsofnursingpractice.org/remembering-dr-loretta-ford/
https://doctorsofnursingpractice.org/the-hill-we-climb-by-amanda-gorman/
https://doctorsofnursingpractice.org/politics-and-a-501c3-organization/
https://doctorsofnursingpractice.org/is-pursuing-diversity-worth-the-effort/
https://doctorsofnursingpractice.org/roles-and-responsibilities-as-a-chief-of-staff-for-maryland-department-of-health/
https://doctorsofnursingpractice.org/roles-and-responsibilities-as-a-chief-of-staff-for-maryland-department-of-health/
https://doctorsofnursingpractice.org/january-20-2025/
https://doctorsofnursingpractice.org/groups/dnps-of-color-docs/
https://doctorsofnursingpractice.org/groups/national-indian-nurse-practitioners-association-of-america-ninpaa/
https://doctorsofnursingpractice.org/groups/national-indian-nurse-practitioners-association-of-america-ninpaa/
https://doctorsofnursingpractice.org/groups/dnps-seeking-positions-in-academia/
https://doctorsofnursingpractice.org/groups/dnps-in-diversity-equity-and-inclusion-dei/
https://doctorsofnursingpractice.org/groups/dual-certified-dnps/
https://doctorsofnursingpractice.org/groups/dnps-of-all-race-creedethnicity/
https://doctorsofnursingpractice.org/groups/dnp-aprn-veterans-health-care/
https://doctorsofnursingpractice.org/my-account/
https://doctorsofnursingpractice.org/groups/dnps-in-diversity-equity-and-inclusion-dei/forum/
https://doctorsofnursingpractice.org/forums/forum/dnp-education-preparing-for-practice/
https://doctorsofnursingpractice.org/forums/forum/dnp-student-concerns/
https://doctorsofnursingpractice.org/forums/forum/the-conversation-continues/
https://doctorsofnursingpractice.org/forums/forum/the-controversy-of-the-title-of-doctor/
https://doctorsofnursingpractice.org/forums/forum/dnp-professional-growth/
https://doctorsofnursingpractice.org/event/2025-aanp-health-policy-conference/
https://doctorsofnursingpractice.org/event/2025-aanp-health-policy-conference/
https://doctorsofnursingpractice.org/event/himss-25/
https://doctorsofnursingpractice.org/event/napno-national-conference/
https://doctorsofnursingpractice.org/event/napno-national-conference/
https://doctorsofnursingpractice.org/event/npace-virtual-conference-oncology/
https://doctorsofnursingpractice.org/event/transforming-healthcare-nurses-conference-florida/
https://doctorsofnursingpractice.org/event/transforming-healthcare-nurses-conference-florida/
https://doctorsofnursingpractice.org/event/nursing-advancement-professionals-nap-conference-aacn/
https://doctorsofnursingpractice.org/event/nursing-advancement-professionals-nap-conference-aacn/
https://doctorsofnursingpractice.org/event/2025-ania-annual-conference/
https://doctorsofnursingpractice.org/event/2025-ania-annual-conference/
https://doctorsofnursingpractice.org/event/executive-development-series-eds-for-deans-aacn/
https://doctorsofnursingpractice.org/event/executive-development-series-eds-for-deans-aacn/
https://doctorsofnursingpractice.org/event/deans-annual-meeting-aacn/
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The Caregivers’ Corner

The California fires shocked the entire country. We all asked ourselves how this
amount of devastation could occur in perhaps the most forward country in the world.
We watched as home, after home was lost. We were terrified watching beautiful
horses being rescued. Then there were the tragic deaths.

This month, as I focus on Informal Caregivers, I want to point out tragedy and loss
and ask if it could have been prevented. What measures could family, community, and
state government have taken to prevent some of the deaths in the fires.

There was the young man whose father had been his Informal Caregiver all his life.
His father refused to leave him, and both were consumed by the flames

There was the young Australian star who was an advocate for the chronically ill younger population. He lived in a
small house on his mother’s estate. When she realized she couldn’t move him safely, she tried to call 911. The lines
were down. She raced to the fire department but when they came back to her home, the cottage where he lived
had burned to the ground. All that remained were ashes.

“Cadaver Dogs” came from Mexico to inspect the ruble, looking for those who burned
in the fire. They found a body in a house in Malibu, the owners reported an older
woman was living with them and refused to leave when they did.

s TRIBUTE 10 AMERicANRERY much notice did residents in California get? Did they believe their government
S was crying ‘wolf when they alerted them to the dangers of the fires? Did they think it
ST T would never happen to them? How muqh community input went into thCIF Emergency
: il Management System (EMS)? Were families included in EMS planning? Did anyone
= know where the most vulnerable live in California? Is anyone responsible?

— As DNPs we are supposed to be at the top of our practice. How many of us participate
in regular drills that would reveal the weaknesses in an EMS? Have we ever asked
ourselves what disaster may hit our part of the world?

In Clark County, NV, unbelievably, it might be flooding. Our state government has
done a tremendous amount in the last 20 years to prevent flooding. The small Home-
Based Primary Care contingency that cares for our homebound Veterans meets every
three months to go through a drill in case of flooding. Patients where the flood is
staged are called and asked to outline their plan to evacuate. Their plan is confirmed,
not just accepted.

The issue in Clark County now is excessive heat. In 2024, there were 491 heat-related
deaths in Clark County. Compared to the 296 deaths in 2023(Las Vegas Review
Y U T Journal, 2024). Is it time for Southern Nevada to effectively address this issue? Is it
gtﬂhlﬂd!l ﬂ{ gd.ﬂ time for California to address the issue mentioned above? Southern Nevada will have
; excessive heat again and California will burn again. Is there a role in EMS planning for
DNPs?

Qachilice

Halaly, A. (2024, September,26) Burners on high.

www.reviewjournal,com/local-lasvegas/lasvegasjustrecordeditsdeadliestheatseason.

See more insights and reflections of wisdom from our colleague, Dr. Rosemary Henrich in future
issues of OUTCOMES. Her publications can be found on Amazon using this link.



http://www.reviewjournal,com/local-lasvegas/lasvegasjustrecordeditsdeadliestheatseason
https://www.amazon.com/Rosemary-Henrich/e/B0B86RKHF6/ref=zg_bsnr_4608_bl_sccl_13/000-0000000-0000000?pd_rd_i=0578268868
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Dissemination Team

Are your students, graduates, and faculty colleagues supported in their efforts to
disseminate scholarly practice projects? Check out the Dissemination Team. Offer the extra
nudge to publish and share successful projects for all to see. If your program is not listed
below, join this team to enhance our profession and support colleagues. More information
can be found HERE. A team effort and collaborative engagement in dissemination support
students, graduates, patients, organizations, colleges, and all stakeholders that have an
interest in the final project that is completed by DNP professional nurses.

Chaminde University
Charles R. Drew University of Medicine and Science

Wilmington University

University of Maryland
Purdue Global University
Sacred Heart University

Lourdes University
Oak Point University

Scholarly Project Repository

If your scholarly project is displayed in the DNP Repository, it can be found by anyone with a browser. Though other repositories
are valuable, only academics can view them. The DNP Scholarly Project Repository is a link that you control. You - the author of
your work - can share this link with anyone or any organization you wish, and include it in your portfolio and curriculum vitae.
Here are examples of Scholarly Projects currently in the Archives. Click the title to view the completed project.

Improving Primary Care Awareness And Screening Of Adults With Familial

Hypercholesterolemia Through An Online Provider Educational Program by Mary Ann
Nametka, DNP, MSN, CWON, CWS, CFCN, FNP-BC from Gonzaga University

Development And Evaluation Of A Nurse Leader Directed Delirium Prevention Bundle In An

Observation Setting To Reduce Delirium Cases And Hospital Stay Over 6 Weeks by Alice
Nalondo, DNP MSN APRN FNP-BC, PMHNP-BC from Wilmington University

Improving Uncontrolled Hypertension Through Self-Management Education by Vivian M.
Nagib, DNP, FNP, BSN, RN from Bradley University

* Are you ready to have your work displayed?
* |s it time to show your work to a larger audience of professional consumers?

Click HERE to learn more about the benefits of listing your work in the DNP Scholarly Project Repository.


https://doctorsofnursingpractice.org/doctoral-project-dissemination-team/
https://doctorsofnursingpractice.org/college-detail?clg-id=5199
https://doctorsofnursingpractice.org/college-detail?clg-id=5405
https://doctorsofnursingpractice.org/college-detail?clg-id=386
https://doctorsofnursingpractice.org/college-detail?clg-id=292
https://doctorsofnursingpractice.org/college-detail?clg-id=292
https://doctorsofnursingpractice.org/college-detail?clg-id=222
https://doctorsofnursingpractice.org/college-detail?clg-id=950
https://doctorsofnursingpractice.org/college-detail?clg-id=6789
https://doctorsofnursingpractice.org/project-repository-details/?postid=709
https://doctorsofnursingpractice.org/project-repository-details/?postid=709
https://doctorsofnursingpractice.org/project-repository-details/?postid=978
https://doctorsofnursingpractice.org/project-repository-details/?postid=978
https://doctorsofnursingpractice.org/project-repository-details/?postid=323
https://doctorsofnursingpractice.org/doctoral-project-repository/
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Doctoral Project Dissemination Team

Join the Dissemination Team Today!

Support your students and graduates by providing them with a discount to post their
scholarly practice projects. This reflects your commitment to our discipline to
improve health care outcomes.

Sign Up Today! Click HERE to learn more!

Conference Archives

The First National DNP Conference took place in 2008.
Session recordings and collections of presentations including PowerPoint and audio
recordings are available.
This is a great resource for scholars, students, and anyone interested in the history
and development of the DNP degree and how it has impacted our profession.
View these archives

Doctoral Project Repository

An Archive of Curated Documents

Share your talents and support to improve outcomes!

This archive does not replace or presume any publication effort. Each listing is owned by the individual that
uploads the completed academic scholarly practice project. This service allows you to share your ideas and
work product into the scholarly community and also the consumer community.

There is a one-time nominal $30 charge to post your scholarly project to this archive of curated documents.
Once posted, the owner may share the URL web page address with any individual or organization desired.

Each listing helps to educate patients, employers, organizations, and other stakeholders about DNP
capabilities and competencies. Your posted scholarly practice doctoral project will:

. Support a collaborative engagement with practice partners and employers,

. Showcase DNP prepared professional’s impact on improving outcomes,

o Disseminate DNP generated content for all interested in the theme, environment, and process of
impacting the complex processes of health care delivery,

. Build a foundation for sustainable change, future practice, and the research of practice scholarship,
and,

. Support the growth and development of DNP students in the process of developing their project.

If you are a student or graduate, consider this investment to help assure your work can be
accessed by both colleague scholars and patients/consumers alike. Other repositories have great
value, but are not accessible to those outside of academic circles.

Click HERE to begin your scholarly Click HERE to View Available

project submission Repository Projects



https://doctorsofnursingpractice.org/dnp_project_form/
https://doctorsofnursingpractice.org/conference/
https://doctorsofnursingpractice.org/project-repository/
https://doctorsofnursingpractice.org/doctoral-project-dissemination-team/
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Exploration of Mental
Health Concerns for
Online Students

We are conducting a short, anonymous survey to gain insights
into the mental health challenges faced by online students. Your
assistance in encouraging students to participate will help us
gather important data to improve their academic and emotional
well-being.

We’re asking students to share their experiences with:

¢ Online coursework

¢ Mental health concerns

e Awareness of available mental health resources

Who Should Participate?

e Students who are 18 years or older

e Those who are currently enrolled, or have been enrolled, in a
100% online course

e Students who can read and answer questions in English

Why is this Important?
e Results will directly inform strategies to better support online

learners, helping improve their overall experience and
resilience.

A Center for Resiliency Grant funds this research.

10


https://lamaruniv.co1.qualtrics.com/jfe/form/SV_8qUaFdVgc8f1Doi
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Education.
»AON L American Organization Advocacy.
for Mursing Leadership Community.

The axpart faculty, thaughtful dialogue with leaders and peers,
axpariantial methodology, and situational analysis praparad ma
for the marny challanges and obstacles nurse executives face.

= Pazt Murse Exacutive Fallowship Participant

AONL Nurse Executive Fellowship

Accelerate Your Transition
to an Executive Role

Are you new to a senior executive role? Develop critical leadership skills to lead in

complex systems to influence and inspire the nursing workforce in this yearlong fellowship.
Engage with a cohort of peers creating a network of support from new executives facing
similar challenges.

Who should apply?
Movice Senior Nurse Executives with less than three years of
experience in an executive role, including CNO, CNE, WP and COO.

Applications are due Aug. 19.
Learn more and apply.

This is the best link to use.

[ilE American Hospital

Association”

Adhvancing Haalil o Afharics

11


https://www.aonl.org/education/fellowships/executive?utm_source=web&utm_medium=paid&utm_campaign=edu-nef-dnp-eblast
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American Organization
for Nursing Leadership™

AONL

LEADERSHIP LAB:
LEADERSHIP DEVELOPMENT
FOR NURSE MANAGERS

Enhance your managers’ leadership
skills with AONL's Leadership Lab.
They will explore key practice areas, engage
in peer coaching and learn from expert
Barbara Mackoff. Equip them with actionable
insights for the workplace.

REGISTER NOW
STARTS FEB 6 | VIRTUAL
TAKE 15% OFF WITH CODE LL15 2/1-2/5!

12


https://www.aonl.org/education/leadership-lab?utm_source=eblast&utm_medium=paid&utm_campaign=edu-ll-winter-aonl&utm_content=dnp
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AONL’s Leadership Lab for Nurse Managers: A Great Opportunity

Help your managers advance their leadership expertise with AONL’s upcoming IL.eadership
Lab: Leadership Development for Nurse Managers, starting February 6, 2025. They will
immerse themselves in key practice areas that are integral to the nurse manager role, engage
in peer- to-peer coaching and share best practices with peers. They will gain expert
knowledge and skills from creator and facilitator Dr. Barbara Mackoff, a recognized
authority on nursing management and leadership, in the national and international arena.

Grounded in peer-to-peer consultation and evidence-based management, this program
maximizes opportunities for managers to advise each other and convey wisdom and best
practices in dealing with shared leadership issues in the context of evidence-based
management.

The American Organization for Nursing Leadership (AONL) is the national organization of
nurses who design, facilitate and manage care. With more than 11,500 members, AONL is the
voice of nursing leadership in healthcare. AONL is affiliated with the American Hospital
Association.

MAONL

American Organization
for Nursing Leadership
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Share Your Expertise! Support Innovation and Practice!

We are honored to receive and post articles from DNP colleagues - and DNP colleagues to be. Kindly share your
thoughts, insights, curiosities, and challenges in a brief article to be posted in a future issue of OUTCOMES.
Graduates, faculty, and students are welcomed to contribute.

Challenge student to submit articles. The content is likely to be of interest to all readers/colleagues.

Topics may include:
Informatics’ Impact on Health Care Outcomes
DNP Prepared Nurses’ Successes and Challenges in Policy Formation
Doctoral Prepared Nurses Demonstration of Collaborative Success
Expertise in aggregate/population health outcomes
Entrepreneurial expertise: How to start and maintain a practice
Collaboration to improve academic outcomes
Including all doctoral prepared nurses to enhance diversity

See OUTCOMES past issues. Click HERE to contribute!
Kindly share this invitation with colleagues!

Take advantage of this opportunity to reach more than 11,000 per monthly mailing and over
33,000 in the regular outreach to those that may have an interest in doctoral prepared nursing.
Articles submitted can include practice information, opinions, editorials, and reflect work
performed in your work environment (as a student, faculty, clinician, administrator, researcher,
policy expert, and/or informatics specialist).

We look forward to hearing from you and publishing your work.

Say Hello to Your New Course Resources

: .;etem‘;ies ADVAN C E D -

Lc;::ﬁtci’:gwuerging The DOC_tor P RACTI C E Advanced

A Guide for DNPs Of NurSI.rlg N U RS I N G A]s_iiils.tr}rllent '.
Practice wd Diagnostic 4

PI’OjECt Reasoning

[ vt eomon | FOURTH EDITION

A Framework for Success

% NAVIGATE
L=

& NAVIGATE
[t

TLETT See these titles and more at
G www.jblearning.com
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CSuU

Program Director
Faculty Positions

SCHOOL OF
NURSING

California State University, Dominguez Hills is
seeking experienced faculty for for two tenure line
positions. Both involve program leadership and

teaching online/hybrid.

+ DNP Director

« FNP Program Director

HIGHLIGHTS

The School of Nursing was
founded on the belief that
non-traditional methods
could be used to enable
working nurses to achieve
their dream of a higher
degree, improved nursing
practice,and professional
advancement. We were an
early adopter of online
education.

2/

The 12-month, tenure-track
or tenured appointments
will begin Spring / Fall 2025.
Positions require online or
hybrid teaching, program
administration, research or
scholarly activity,
committee service, and for

the FNP Program Director an
ongoing limited part-time
clinical practice as an FNP.

March 2025

o

We are currently in the process of
converting the FNP program from
MSN to BSN-to-DNP. The DNP
Director will oversee the DNP
degree, while the FNP Program
Director will focus on the FNP
portion of the curriculum, quality,
clinical placements, and FNP
competency acquisition.

Online Application: www.csudh.edu/hr/career-opportunities/

Search Committee: SONdepartment@csudh.edu

.............................................
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Academy of Doctoral Prepared Nurses

So, taking the advice of IT colleagues, we generated
anew URL, JDPN.info, and explored options for
an open-source online journal. Preparation for a
more significant response continues. Many have
offered support, yet we have not completed the
foundation to move forward with solid steps.

Academy of Doctoral Prepared Nurses

INNOVATION | COLLABORATION | IMPROVED QUTCOMES

However, we are getting closer. The Academy of Doctoral Prepared Nurses site is at this
URL: ADPN.Network if it is up and running. Please visit it to see the initiatives reflecting the
thoughts of the past summit meetings and placeholders for how and where projects will take
place.

Consider this process: Once a specific idea has been identified, we will tap into the talents of
colleagues who have agreed to participate. The identified group will meet regularly to parse out
the particulars of the initiative to make it a project with a timeline for completion.

The group will pull together a document addressing concerns about the initiative. This may take
several months or longer. We have a robust survey system (Survey Monkey) that can be used to
elicit thoughts and responses from colleagues. Dividing tasks and responsibilities among team
members will help address the initiative in a robust way suitable for dissemination.

Dissemination will occur through the Journal of the Academy of Doctoral Prepared
Nurses and OUTCOMES, the monthly e-newsletter for and about improving healthcare
outcomes.

Please refer to the Academy Initiatives page for more information. Scroll to the bottom to
click on the forum to share your thoughts, insights, and ideas.

Funding these initiatives is of concern. We are seeking grants from philanthropic groups. As a
result of the restricted approach to federally funded services, including publications and grant
opportunities, we do not anticipate these resources will work for our efforts, including an
exploration of diversity, as we aim to identify improved outcomes.

We keep pressing forward and look forward to collaboration as we strive to meet common goals.

Mission:
Improve healthcare outcomes and delivery systems through the collaboration of doctoral-prepared nurses.

Vision:
1. Advanced collaboration with colleagues, embracing all nurses with doctorate degrees,
2. Promote the dissemination of healthcare services techniques that demonstrate healthcare improvements,
3.  Demonstrate intra and interprofessional collaboration among all healthcare professional partners, and,
4.  Integrate research-based evidence to impact healthcare services and policy nationally and internationally.

Share thoughts, ideas, and recommendations HERE.
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The Journal of the Academy of Doctoral Prepared Nurses

Starting this journal has been a labor of love that goes
hand-and-hand with frustration. We initially began
this process by creating a sub-domain on the Doctors
of Nursing Practice, Inc. website but soon realized
that the mission, vision, and direction of this journal
was more than what this site and company had
envisioned. We needed to build larger.

Journal of the Academy of Doctorul Prepared Nurses

— ASSEMINATION | PROF JONAL GROWTH | IMPROVED OUTCOMES =

So, taking the advice of IT colleagues, we generated a new URL, JDPN.info, and explored options for
an open-source online journal. Several open-source journal options are available, and we explored
them carefully and collected data from each to help ensure the best opportunity for this startup effort.
The goal is to have this journal be THE Journal of the Academy of Doctoral Prepared Nurses
site.

We have narrowed these choices to two open-source options. One requires an IT specialist to upload
and detail in the context of the WordPress site. The other is simpler yet involves the assistance of the
licensing company.

Both are good options. We are working to find the most efficient open-source plan and have at least
the rudimentary functions in place by the end of April this year.

The scope of the Journal of the Academy of Doctoral Prepared Nurses will begin as a
quarterly online publication supporting doctoral-prepared nurses' scholarly, peer-reviewed
contributions. The official journal of the Academy of Doctoral Prepared Nurses welcomes the
contributions of all doctoral-prepared nurses, including the DNP, PhD, EdD, DNS, DNSc, and any
other nursing colleague with an earned terminal degree.

The Academy and the Journal celebrate the diverse talents of doctoral-prepared nurses who work
in concert to improve healthcare delivery locally, nationally, and internationally.

We have a growing List of Board of Editors supporting this effort, yet many other roles will be
addressed to realize the success of this venture. Editors, reviewers, and support staff are essential,
along with marketing experts who can help propel this journal into the realm of academically
sophisticated services supporting our profession.

Are you interested in being a part of this journal effort? Please email
info@DoctorsofNursingPractice.org to share your thoughts and curiosity.
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National Conference and Summit

The 18th National Doctors of Nursing Practice Conference and 2nd National
Academy of Doctoral Prepared Nurses Summit will take place at the Key West,
FL Opal Key Resort in the beautiful Gulf-side of Key West.

Reserve these dates: July 8-10, 2025

Visit the Conference Page HERE

Advocacy and Equity:
Collaborative Approaches to Improve Population Health

Objectives:

1. Identify large-scale collaborative possibilities to address access and equity in health care delivery,

2. Articulate skills needed to apply evidence to practice to inspire change and generate sustainable
health care outcomes,

3. Demonstrate benefits of incorporating strategies in developing interventions to incorporate equity,
and,

4. Share examples of how technologies enhance advocacy and services.

This year’s conference and summit welcomes change agent participants to share and
explore this and other topics as we develop mechanisms to build collaborative synergy.

Submit your abstract for a presentation.

See Abstract Submission Instructions

Types of Presentations:
Podium Plenary,
Podium Breakout,
Mini Podium, or
Digital Poster presentations

Topics include population health services to vulnerable populations such as:
Patients with psychiatric/mental health challenges
Elderly population with altered cognitive abilities

Women’s health concerns
Opioid abuse and collaborative practice in treatment
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Links and Resources

The mission of Doctors of Nursing Practice, Inc. and the Academy of
Doctoral Prepared Nurses is to improve healthcare outcomes by
promoting and enhancing doctoral prepared nursing professionals.
Services are available to support students, graduates, faculty,
employers, and stakeholders with an interest in the doctoral degrees in
nursing. Click the links below to explore options and opportunities.

Doctoral Project
Repository

DNP Conference
Current and
Future Plans

Events from
Collaborating
Organizations

Scholarship and Grant
Opportunities

DNP Online Community:

Forums

OUTCOMES
Newsletter
Archives

Career Opportunity
Advertising

University and College
DNP Program Database

DNP Conference
Archives

DNP Foundation
Donor Options

Sign Up for the Online
Community

DNP Online Community:
Groups

OUTCOMES
Article Submission

The Academy of
Doctoral Prepared
Nurses

Dissemination Team

DNP List of Sponsors
and Exhibitors

DNP Foundation
Donor Listing

DNP Online Community:
Blogs

Join the
Mailing List

Advertising
Opportunities

The Journal of the
Academy of

Doctoral Prepared
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